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Hospital Agility with telemedicine strategy and effect of moderating factor of productivity
in a Military Hospital
Asgharzadeh A (Msc), Nezhad Irani F(PhD)*

Abstract
Introduction: Telemedicine is referred to as a remote health service, and researchers have considered
telemedicine as an important factor for agility. An agile hospital should have features that include:
speed of operation, adaptability and responsiveness. The purpose of the present study was to
investigate the hospitalization of the hospital with telemedicine strategy and the effect of employee
productivity adjustment in 523 Army Regional Hospital in Urmia.
Methods: This study was a descriptive-survey study and a sample of 137 personnel of 523 Army
hospitals was selected. Data were collected using a questionnaire and data analysis using structural
equation modeling.
Results: In this study, the findings of the study showed that telemedicine with a path coefficient of
0.278 on organizational agility, staff productivity with a 0.447 pathway coefficient on agility and
employee productivity with a path coefficient of 0/174 had a moderating role in the effect of
telemedicine on Engage in agility.
Conclusion: The results of the study confirmed the effect of telemedicine on the agility of the
hospital and the final model indicates that the factors of employee productivity development (timely
payment of claims, provision of facilities, medical equipment, support of doctors, nurses and others),
the effect of telemedicine on the agility of the hospital is well adjusted.
Keywords: Telemedicine, Agility, Staff Productivity, 523 Army Hospital
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