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itary health, rescue, and treatment center

Abstract Article Info

Introduction: Inappropriate leadership style can destroy a large portion
of the organization’s capital and the efforts of qualified employees. This
study aimed to investigate the relationship between leadership styles with
job stress, organizational deviant behaviors, and burnout in a military
health, rescue, and treatment center.

Methods: In this descriptive-analytical study, 165 military personnel of
a military health, rescue, and treatment center were recruited with census
method in 2017. The instruments used were Bass leadership style ques-
tionnaire, Kahn Stress questionnaire, Bennett’s deviant behaviors ques-
tionnaire and Maslash burnout questionnaire.

Results: There was a significant and inverse relationship between trans-
formational leadership and job stress (r=-0.482, p<0.0001) and deviant
organizational behaviors (r=-0.414, p<0.0001) and a significant direct re-
lationship with burnout (r=-0.423, p<0.0001). Also, there was a signifi-
cant and inverse relationship between exchange leadership with job stress
(r=-0.238, p<0.0001) and deviant organizational behaviors (r=-0.262,
p<0.0001) and a significant direct relationship with burnout (r=0.361,
p<0.0001). There was a significant direct relationship between non-inter-
ventionist leadership with job stress (r=0.351, p<0.0001) and deviant or-
ganizational behaviors (r=-0.436, p<0.0001) and a significant inverse re-
lationship between non-interventionist leadership and burnout (r=-0.482,
p<0.0001).

Conclusion: Transformational, transactional and laissez-faire leadership
styles are important predictors of job stress, organizational deviant behav-
iors, and burnout.

Keywords: Behavior, Burnout, Leadership, Military, Occupational Stress

Affiliations

1 . Master of Industrial and Organizational Psychology,
Islamic Azad University, Khorasgan Branch, Isfahan, Iran.
2 .Professor, Department of Community Health, Faculty of
Nursing, Aja University of Medical Sciences, Tehran, Iran,
corresponding author, zahrafarsi@gmail.com.

3 .Instructor, Master of Nursing, Department of Maternal
and Neonatal Health, Faculty of Nursing, Aja University of
Medical Sciences, Tehran, Iran.

Authors:

Hemmat Panah A!
Farsi Z*?

Rajai N3


http://dx.doi.org/10.29252/npwjm.9.30.61
http://npwjm.ajaums.ac.ir/article-1-703-fa.html

[ Downloaded from npwjm.gjaums.ac.ir on 2025-07-13 ]

[ DOI: 10.29252/npwjm.9.30.61 ]

ISSN: 2645-3940 DOI: 10.29252/npwjm.9.30.61 K| e

9 o jlw (S ! (gl JUS y ¢ il i3 b (5 o 5 SLOSw Al
27 ol g (slo 30 g Ouol (Culiling 35 g0 30 (ki (FTOgw 3

o Sledb oS>

Y b 1 .
B ) =
T ole, Al S 5 lojluw alo s I (oudie yiso Wilg o cwliol (5 by S tdo o

bl 350 S > i Sogmd g ol (il shon B, (i 25 L
Do ol Loy g olal

shael 35 50 S lellas 1 185150 ( oo — oy Giomgh ol 3 3,5 R,
3 e 39— 9 W adlllao 3)ly gyl gy 40 VAP JLow 53 cilie
s (S yetry (SloSas ole iz dalistny Sl o3litol 3yg-0 (gL ylpl 1its 5
dalidin y 9 ety (ol (6la ) daliiunyy ey Son 5 (I (i i aeliins

Dy (s (i (S3g- 3

sla sy (1= SAY <o IN) i 25 L s sty (o Tl
L iz 5 og—Sre 5 jhlme alally (T==2 VY <o oo 1Y) Glojls (81,20
oot (Cdld 392 (I=+/FYY P<e++/V) ouiiiwo jholine alaly 5 S35wy8
Sl gL, 5 (F==YYA p<<ee oY) (Jos o5 o (S )
(b (3908 L (imed 9 (og-Sne g )blias ) (1= /VFY <o o) Glojl
S lse pie gy iby o (CdD D9 g (caniiiwe HIline dlal, (I=4/YFY P<:++/Y)
P N) Glojls (Sl Gla)ld) g (1= YOV P<ee V) Jis s L
i (Srganp Ly Selslio pie 6y by (o 5 pions Joline oy 5 = /YY5

Cdld 599 (woSae Hilize alasly 55 (F=—+/YYY P<-+:/Y)

Slaomyin - Sablie pac g (o5 (T8 5ty SloSs 1§ gt Ayl
A Ji b (5058 g Slojlw 8lymul slaylisy o Jxs (i S gl oo

‘_;l&w u.uu.) ‘Lspu&; () ‘L;Jy‘u)é ‘)l:.é) :&@3"5.\!‘5

OB s 5 (Glojlw (Sumsly

il (ool ¢y Bl ygi anly oVl 3151 8D il sl g siiuor _moliaiily y | pwlicd S .Y

Olymte ] (Sl @gde BRI ¢ 6 5l yy BUSAiINS Aol Cuiluge 09 95 ¢ 6 bt i (mcrnas (5 piS D ¢ plood dlimws] .Y
zahrafarsi@gmail.com g simun 5 ¢yl !

dal (S pgmds oIl (g y by 8uKiIS ¢ 13159 g (] y3lce Cumiilige 89 9 ¢ ylimmw 33 il | (b, ¢ oty .Y
Oyl ol =


http://dx.doi.org/10.29252/npwjm.9.30.61
http://npwjm.ajaums.ac.ir/article-1-703-fa.html

[ Downloaded from npwjm.gjaums.ac.ir on 2025-07-13 ]

[ DOI: 10.29252/npwjm.9.30.61 ]

ot JUo /¥ Slas piy 0 Kbz g ybiw y doliliad 7f
il lpella Slojlw dgsi g (S S Ly wgSan g Aol

Soolo Jluy (Sloyd glabaoxe 3 (8ol la s, (V)
ags il (2l 3 llie phd an ]y Gt Gl g 039
Ul o ey HLSHK o M celoe s cygi 4 )y
(A) 295 &Blg )-S50 (sl sl ld) 5 Lallas ials
b 4 039 (Sl 9 Slomer Cmmdy S i oy
Obl—ea Ly 3,5 )1, 85 bL ) g5 9 i 4 by po Jslos
5 023 (Seiedanied bl Ly (o) Sl ol (o 0 9 e
s dlgi e (i (i oyl (F) 390 3L (o
Sl (4) 29 g By 2o ay 31,31 0,9 () 4y
Gl (i sl 5 jeiwd g Bo—i> yi ¢ Slojlw
ador I (elaial Lo 595,53 5 (Sl (69— ilél Ly
5 Sl )laaly ol g ospgl jltd sy 8, as el bl
Ceadw Sl (i oyl (V) dmles o oy
pas <590 )k (iR 0y Shos CudeS g CaS (g (oo
8,30 LS s g b Bb wcwid Sy 5 b els,
gy i s o (allas g (il laglojlw ) (1)) il
Jlonl s (il oz Loy gole (i g5 5l (iU
o=l gele 0j9> (39 1)Lt 9 )bl cdglas (g ome
0392 YL (i (i (le 4 39, e LI (LSS ) i
(V) asl S Sl Layl o, Shae 4 g

asliols gy S 4SS lodls i lalllas o5 b 5|
LSS sLa 50 5 ol diloyus 51 (oasbie i Al e
ol plojlow (5500t g (2l jo-late 4|y Aol
Ipm p hlixe g e (6,80 cwlio (gydy ( Jolio o .08
(Jle yobo 4y (IV) 3, Glojlow (55904 5 LS Slojlow
A () 9 G e 0950 A4S A B3 o LS daly
o970 A 00yl lodus g lag i jLol i als j3 u S s
ol s (V) el ails 3lpe 5 o) St o (sl
SlopodiiS (o g et (=S 03 plosl Cliios
(B (59— g Slojlow (ool Lol o Jad s
Olojlow 5ty S 5 e IS8 ()5 slalaes
= ol oS b oaimd (L (6 S il oo
29k A 6ty S gz Ll limde Cuasd
Jole 50,8l LIS el aly ot g sl ksl
(VF) 25500 gmmmo oy )3 (g Lt 015l 59 2g
3929 S yh) S 95 dow (b bawgd 0ad gy lae 4l >
TSalihie pae 6y 5 O oy (S sy 20
2= oo S5 (Hlej (HpS ) an )i ol b (V0)
5 odT i A 5 L5l |y LEsUS S 5Mle oum,y 4 S

4.Transformational leadership
5.Transactional leadership
6. Laissez-faire leadership

adex jl Helos dy Sl g (ixiuo wliiily) 40 09y
b i g Slojlw (8lyoal lajlisy ( Ja b Sdgwyd
0dd (6 5bhuwn d gy ol 8l oy Sloe g oM Liolj8l cgs p
sials lecwl o)le Lis (S wyd il a5 4 o]
it s g 15)Lid Jolge , 51 40,8 685w cya 8
o 0 )8 55095 dloul d yoxie LS ol . (Slud 5 e
LU (bt lais o Jad d Cad (i 0, 0,8
(V) d9—Sisn Slom 5 gy sldisilon gls—l 5 oS0 Lo
28353 o g ible (i lads o 4 s pylie
Jble (Swd dm dw B o aS bl o iy 50 8
a el HUSH 4 S cowl oai o)Ll susie cilllas 4o (V)
o ooyl 93l oyl ((S3g)8 (0 yae 53 (6 i Jlais]
el 3 L 5l a pomie g odd e JSmib an oyl ol cone
()8 slaloe M b K50 5 (V) 20,5 o el la i
ayaS ol obayls, slasle a S cwl 8l glals,
0902 331 Ly ol (900 9 lejls a8l ol 4B
Sl slw b, (0) 2950 plosl Ledl (593, L g plojlw
B DTSRI S SR ORI T VIPIE 1 (G- IR PN EOP S JE31
Iy Slojlw 5 (—iuxBgo 50,8 2 xio Jolge il oo N il o
() lodges (Byme Lanylidy oy sl oa ST i i leie 4y
oy L (mla)ld) iy ol dey (—ollas slaglejlw
s A>g8 dyg—0 yI g A)b dg—2>9 s d)lf e wles
Loyl (o am a8 ()8 5 (are 5 diuly (0l
59y A4S Ayl o Hlabl aSog 4Bl y (60,53 ,0 ey ygolo
e o b g (S alag el o wg 8lysul oLa,ls,
Al 3 Ml g (o b Olad g lojlw

1.Maslach
2.Exhaustion emotional
3. Depersonalization


http://dx.doi.org/10.29252/npwjm.9.30.61
http://npwjm.ajaums.ac.ir/article-1-703-fa.html

[ Downloaded from npwjm.gjaums.ac.ir on 2025-07-13 ]

[ DOI: 10.29252/npwjm.9.30.61 ]

70

ed S plogl ol b see S

S5 o)

S0 09—k QLSO 9y ym (oS oy g
WAF Jlw o Sy denl ag b Loy g ala ol e blagy
P9 (Sl p Gpgio dy (5 ) S Wiged 9y by Gypo
5 &5 Pl e (IS asli iy VAP
ol adllas 4 39,5 (sLijlme 2505 (5 glaon S5 5l Gy
(LSS H) g ollas cdSlao y> eS8y 4 b J ol
N aors wme g Ayl Gl g o o ydl (G 4z
o Jmle pae g el (93,5 1 pa 8L Jolod alllas
Baa dadoli_dusy J 1SS 3l 8 g asllas jd ¢S, d ol
8l (oles a9 ay (9955l 0950 g adlllan (lgie
Jedllygiwd 5,k jl asecd sludel I S0 an b o3l s e
L 38 l_asoi dbaé_wl.; 4S 4 eals Ol_:.,,g.lol Aol u_ib.lg‘
sl 1,8 oslatl 3)90 (S ygo dy (gylol Sl gl
2 Sy Sl gt il g e e oS
22 5l oad a5 )5 4 g 48 )1, 8 ST )90 ingy
23ga ddllao L5 b S 41, 5 5], 5 ,Lasl o glaiods cali oy
&3y 1y Lol dbaslitiny @¥ls s )3 plapl s925 &y50 5
ples 3 Sdzghy doled (2985wl Pl e g 0393
495 b Ay g AL Hods e )3 ladalidin py JeSS Jolpe
S ST 29 Sl (hepohy 090 baialy By bl iy
o 2555l o 5 jloa (6] e sl aoliiioyy
Lo (a8 aslidus p YV 9 € 8)5 )18 ()0 3)90 (355 -1
yobo d aS Aol iy VPO ¢y b AL BIS LIS (el See
o0 3)90 (403 VO 305 ) o )3) 25 0 eSS s
bS8 )l

ohRg3 s3]
a8l S35 sty Sl Jols 5 a5l s Loy g
S elsls pae sy 5 (Sl VY) (015 sty Iy Y+)
e oolee Jold dnliiiny (1] (slodysS 95 (o (I3 ¥)
Mols” L5 V= pdlles MalS) 51 (5 jliuogey 5> @3S g9 51 (slae
S cddly yiddin oy S Olyad anjn A Sl 0 (B = oiidlge
J o yes g a8 (10) 3950 slad oy I 6y
9 L= sl YA+ 0 yod (3 Yl 9‘";' Mw).) u_:l 0 S
(V8) aSlesges )35 < JAY 1y )il ol sl (—bL il Sen
Gy an eligS il 3ok 1 (bl j ol ik
pis Sy A (DS gy N (5 )

1.Bass

UL‘S)K 9 Ny .)l_’>u‘ 1) 09)_? dndo 9 u_>)9ol.¢ d‘)—’ U")-’"\)
251353l 09,5 @blie sl i gB @Bl s9l B >
A e 45 Cl il S Skl 6 g9 ] (V)
b Sy Loyl Lo g 29— e 3,31 )3 Joo5 g s
aag (ol sl aiojls (o8l Cis Sl (TS )
Jloasl 393 o tseplal (oS3l S8 ay il 5 )8l 4y
Syl ol 78U el sla o, g Blaal ay o wy oS
Al e Glojlw Glaal g ds o 1) 595 (Koo yle 4y
s S olejlw 53 Ol_ﬂ as dgdb o Esly u»l_uol O—.’.l 9
Sladlalay ol ws a Gl wdy) ol o La il g, s
Caf)l_uw)_,)lqz..dsu_wldvbl_)dw)_so)_wuﬁww
Sl ode—ed (g)og 5 glodgly o y e Ly, Sablio pa e 5y
£ oSl () b 3 5 Cl gy JLsb i
Cu)giue 503, 5 (5500055 () Seranad |y 035 (5 )m)
(V) d90ce O 3l i) 0 (ia gD 9 Ay o 5250 Bl
S ol elss lasileyd aS el o 5l (S sale i
Gl ) S )l (TS ) S jlolil 4y
sl w L lasl s UJL_J ple dlax il (goaaie Yo
il o b (3jgel gLy (A5 pas g 1 Sge g m,

(VY) sk
(VF) poril L b5 Js2s sy oS e Ll
Lo (oS oty S (3 simed (VF) o (50908
0db i3S (o hlize e gyl [ Siuad Jid il
&f_«» O s ,))_f u»)l)j Lrolc]).) ‘J_:L&a )2 .(YYﬂY\c) C!
alaly (gylel Blod 5l (LS (Slg) codlw g ol yte (55,
Siloe adaly (g my Sy o Ok 504l 05 g (b line
Oidgss VF) 351 3559 (5yI0lixe 5 o adasly sy M s
S a S o lis )8 an g (Sls b wgs 485 pl ol
LS (K, Jlos als )3 (oo )b (H )
Feo 53y Slas 035l i als o able $3g w)d) ol sl sl
Olalllas (a8 g a s mols dn dag Ly (VF) 3l (Cunas s
L gy oS (o bl (o) Baa Ly adlllas ()
2 s (e b g Slojlaw 8lssl glalidy o Jxd 5


http://dx.doi.org/10.29252/npwjm.9.30.61
http://npwjm.ajaums.ac.ir/article-1-703-fa.html

[ Downloaded from npwjm.gjaums.ac.ir on 2025-07-13 ]

[ DOI: 10.29252/npwjm.9.30.61 ]

o5 Jlo 1Y e [p5) 5> Sy g sl dolilial

a4

R IJ)’ )K ).I - m'

el i s Ly (5o (s S s Lnadly
e Ot et (T2 ISAY P21 g S 5 olins
oveSxe g lime dlayly Slojlw 8lmul slaylid, Ly Joos
BB (S99 (NS Gy G g (521N P/ )
Sy o 9 (=2 /FVY P/ ) oo Jhline atai
Pl N) ogSnn 5 ol 4l Ji b s Ly Il
Sleilw (Sl by L (s 6y s (1= VYA
Sty ot 9 (52 VOV P 0)) (gSine Joline ata
Pl )) oie jline adally (Jid (S3g08 Ly (ol
Sl pa e gy by oy ren (Gl D g (= /YF)
O =4 /Y0N P<e/+ V) e jholize alaly Jad il
alal) Slojlw (Sl slajld) Ly 5 alslie pas (62,
alilio pie gyudy oy g (I=2/FYE P<o/++)) puiiuno jI0lixs
Pel00)) (wgSan jblims iy (Jad (S3g)p L )5
() ojloss Jgan) iy 35 g (I=—+/YYY

O—esly sgd ojlel ydlie imohy gt B ig—eil
dly H B/ (V0 alols s (d=V/VDY AEYY O/5-A)
i 15,5508 ] i e Lallad 45 El gl o 45
Bt isbio Vg e o (R'=/VFA CNAY e NOA) ol
)alime gl il Jo8 Jo (ot (9 )5y S 6513
525 Gy S i 5] Sl (p=+1+ 1) by s
9 (Sl )L (o (i (s ) SKelilie pae ()
AF/OFY YN F o)Ll 1nlie g a5y ey i (S5
Sl B 05 (s (58 5 wilipe e (FVVEY-
(Y oyless Joiz)

o 0 sllad e )3 pl5 4y 5 (s g S) gl
L Jgl a2 8 (gl a7l Lt ool ol @l s Jdos
Gty 939 ,0xe (D=+/-¥5 P <e++4V) g oline ,y3ldo
SoSy Je S B 3 ) Keld e pis (5m) 9 (HgS
Goblime ;31 Jis (i 5, (B=—/FYY < /VOA) el s L
L p9> b sl st oS Jslod @l aiz s
Eymky 9 09— Joliime (D=2 ¥ P <o+ v0Y) gyblixe ,olis
S5y Jimo S B > (IS 5y 5 Sl pae
3l Bl Lty o (B FEAY e VYR i Ly s
ool Sl g5y Sl gl ipad A2l ()b Line
lize (P=/30 P <ofveV) g)blime jdlie L pouw dusyd
S By Sddlie pie gy 5 (S ) 9 35—
=2 B 12V = 1VAR) s L i an S Jao
(¥ o )lod Joio) wiily (gybliime )31 (i (S35 b

el Ciwd dy +JAY doliiany IS oLl g /A%, Saldli
Ol 53 eola il 5y (ool wlide b ealawl 187 Jlow
5 3Slie (8= aipon L5V = 5 5)0) (s> &y Sipoj
- ~ )._‘:; JEERY PR J_M:l)‘ - .zm Aol ){O)_Q.; u‘}—‘ﬂ o)b
9 A\ AAL_MMJ)) u_::‘ 2 S J_)lB 0y u-gq»of (YV) Col
el il 03l (2lgy 59 )lS Al oo VO 003 (g iy
03505 (3)l55 AV ¢liig)S Ll Gl 511, S (bl 5 - /AR
3 393 asliziany JS' (bl 55 Sl ingl )3 (VA) c
el Crwne JAY FLsg S Ll 5 b

Ol s oolawl Tee sy o A dolidin 5l Slojls 81!
Sl gy olsie 3 mGb355 S 4 3 Jlyo A
Az b g oo 03D Gl (0= dduad L3V = 3 5 0) o) S
Pt b (Sl (glmylidy adly iy delidiun y 0508 (e
J_».l?u o9y )‘ odlawl L d}J Mw)a o)Lw u—ll?) g A_Ib|9>
u_’l u’_)bl; (Yﬁ) Caml 0305 u.u)‘)j SR L IYE O TLQLC
(YA) cl o ()55 /AN glg)S slall 5 )b 3l doli iy
003 oy iy g A Aol 4l 0 S J BB oy ol 4 e
el Cwd de M Flsg S Ll 5 b

WMot oo Iy (b (S0s i d S en b S is 4,5 VY
Oy Syl spac s b ggy y o )il ol glag wl
Ol dzyb el yaie (V=0 S LY = o5 L3
VOF (i 9 VY ol (5] 30 S JlB 0y ad oy eS|
lall b ) Il IS (bl DS 5 (3l 155 el
A03903 o )l38 /AN g+ AV L ol e d Gpais g Elgg)S
Gk 5l 393 aslidoy JS' (DLL o 2l ing}s 53.())
Aol cty /Y Flsg S LA

Ladl
L ¥Fr i 09,5 50 (4o pd YV/A) ol 8l ey 58T sl ) 0o
dopd VeV (Jlw Ve LV alw sl aop Ve /Y ( Jlw ¥
5 wlidylS S yas ghyly o3 ¥A/F Jalie Ao )d AV/Y ¢yl
d..O.st d‘)l.b Aoy AY/Y 9 (o—) Plbu_w‘ Aoy /0 ‘)_’\IL’
OY/A 5 433 wdio gL 8> 4l1ed 3 Slles 5 ble > 5 i
5 )5 ablal bl s ablw Ao VYA oy Jad (gl io)d

1. Kahn
2. Bennett


http://dx.doi.org/10.29252/npwjm.9.30.61
http://npwjm.ajaums.ac.ir/article-1-703-fa.html

[ Downloaded from npwjm.gjaums.ac.ir on 2025-07-13 ]

[ DOI: 10.29252/npwjm.9.30.61 ]

Y

ot Juo /WY e e [y 3 Sy g )iy dolilad

350 i i Bl o €8 b S glad e (LS8 G 0,
‘_)»95.’.» ]ol_u)ls.\_w‘)_.ob 4_»3140_.@1_1»5.)931.))|)J )
L alaly a0yl (ol (o pmudy (YY) 4 )5 55135 (gyloliae o
S yidio g8l ey gl LS g ) G ad5le
3 gimd et 5 ) QLS g w08 e -1 3,
J—lie o bl S oyl )0 (YY) 4iS 0 55 (g0 ieddMe
(Y0) 3yl 3929 o 5y Slas olde jd a s g gllas 5y Slas
WS e 1y 093 LS ealatl a1 o Ll Slojlus 151
Al Ly s LSS el a s 1S 5y9 5 (glassS 4 Ll
o gleilw ol (LS8 a s il J sz ol oyl o
45550 (YF) Ole ialess B loslw ol )3 (DY b cis
oyl g i U Laad a0 sl aisly (g i Bllasl 9 550
olojlw ‘_’Jl_;.'))lf 4y oa)_f oM Al u.:bl_, Ol Sl
929 ey L aulio o ol oly ey e o 4ol
43650 aood A8 oo 04l 1y A S 5 )lg s (LSS
9 L;JH)B 1_5 .)‘)_9‘ .)9_»)‘_;0 u‘_cb 6)15 LSLQO)S') 2 Lb)LmB
s J 35 395yl (U5 g anle i (S5, S

RSy
pAS gy S ) paiime jbline alayly ca las )y
Sty Ot (ke adasl) 55 (B8 5 T e ilog Giomod
g A slS i mgh 0 (YY) cwl oy i (Jid (539w
Shyad Jole S Slan! Tl o)y S o))
Syome Joole floie a5 o0 olwlis Jad (Sdgw,d ol
u_.a.d_‘)y u»l._.u.ol od—alS J_QLC O—xod g U_G.ELC LSA_MQ
Cwl diojls gl 3 g d lojlw 4 Siloj jd y Salilie pa_e
D8 55 53595 b isSomn oy, 4ipSal il ol
=9 4o g dd e L D3l lejlw g (LSS M ke
aS ouls ades jlaisl aib oy 5 LS, g5y ) (g35 0

3.Zopiatis
4. Kanste

(5 5 ot g Sy

L gty oSy LS (o) Baa Ly adlllas ()]
s i (Sgmnh 5 Slesls (el (slml o Jis s
Padl ol wly e b gl b i b (Jes
uL_w).s).».: d)_&)MMdox)H .)I) L)"—’I aslllo
S 0 odSTw ul)l.»_w); U.Lv_w o 1_3 u])L_w).s olf.)_;..) )l
O L S o0 (6 la S 48 ) a4
(YY) ccsly awgSao jllize aldaly (P<e/e o) & = —+/Y0) Jais
@33l 5l )55 Ly (50 ey odly ) adl (oo gaan
Lmd1 VS Ol_,.f:)lf 5 OLJ:JUS)K Sl i Joe
aly sldzel Loyl s 095 biwd 5 STyl ay dgd e
o a1y LSS g 56 03591y b o Lislis )8 el L]
(VP) 3il3sSl g 09,5 @dlio gl imss @dlio 59l
SLayld) L (H95 () S g 45 3 Lt s 1500
o=l 2 il 35 g (weSme Hhalize alaly JSlojlw 8]yl
90 6yt 48 Sy 4o (ol 4o 35 e L) Ll
S99 CadM Bl LSS 3y Slas dgag 4 poxie 1S
olawl L (o0 oy cetuis 0 (Vo) 20,5 o LS
) S8 e slm by g S e il 4]y (Ul Lo
b8l L a5 (LS (alyd (i )3 (V0) S (o0 a9
Jolie 0 gaw Glase ) a5 a Sl a8 o ylojlw a e
Cau g 4md o 8 L en K00 by cuwl cla,ls,
D e uLaw\J (8 Yoy d)bl_és Ola)'l_.» 4

Sy piis g 40blize bL )l aslllas o) okt , Ko 5
8y ) Ly ey o 9 i (3908 Ly 5o (5t
u»9_§uw ]oLu)I )_u ..\_3.)94. o.))_§ ) I) o)t'_w P J_,.m ;g_)
ot 2 = Oian 5 T (M) s )55 (bl
CDC (LS) g o i (S98 5 (H995 ) bL)|
o 80 oyl s wsSae bl 4 S Sy 4l ol ay
95 alon Cgdlae bl s 03,5 w2l 3 L (S o) 4
Cepz )0 (b g (3lail xslge alan 5l (4)5 M s
L I oty S oy aS el o] 5l el Laassly
o D)0 05 5y uwsSo Jholine alayly x b Sog )b g i

1.Garcia-Morales
2. Liu



http://dx.doi.org/10.29252/npwjm.9.30.61
http://npwjm.ajaums.ac.ir/article-1-703-fa.html

[ Downloaded from npwjm.gjaums.ac.ir on 2025-07-13 ]

[ DOI: 10.29252/npwjm.9.30.61 ]

o5 Jlo 1Y e [p5) 5> Sy g sl dolilial

A

ezl 3oyb 5l aoly e a byl lasileyd b ylojluw 45650
azy Ly bl aaly o8l ¢ pas S g (Jid slagyges]
aa g oS allid ((Slyy g (3 Glp sy Sllasil 4
63y 8l (o )LaS,G g iy o Jais jo ol 8l ol (g )leS
O oS gl it 3 il (6T s a5 (e 4 S
Gl crrizem 9 1S (6 S ol (Mol (glacel Sl 5
cslmol ¢yl oy (slaaabyo Ly |y LS8 93 (sl 00l
il L3l o g Sl sSsle (552 5 o) 8
Ui 09y il (it jSb adllas 11D )a8 g Sl
Ol B 3 by g ciligg oliel (ollas 15 5l (S
s ojlois Lo Lol (S polo olSiily 1 4 S b o
Fmryy (molod 5l dmay csguas 40 AYRO/A V- Gl ,> A0VY
o5l Bl 185 (gLl of g 4y g abogye 5550 (LIS)I
pdie sl Loy 538 (U8l 5 (ol (s sy 128 U]
9 S5 453903 () Sen Jionghy () il el 4y 3 4
Dy b e b8

4 S 4 bled e bl GBA gy A wgn 1adle LS
D505 5y, b 4 les o ablie LS 4 S5eSoun

A Ol e aalgs Jlis an (gpm) S 43S
(TV) 3,5 o)l QLS L (65555 9 i plael i (251
Sasle pae gy S o 4 S ob Lo Laal o uocen
Sy g cautime Holime dlaily 55 Jlojlue 8yl ola s, Ly
5 oLt 3 i an 5 () Ll ibg gl )
lylsl SIS ol [Lh) Ly Soslisawlegus (6 yaty cyss 45
s)bline 5 cste ataily ¢ Jlads Lol 3 bl (Ulg> 9 (5559
92 o=l Ol (Sised o pd g (PS/0)) il 392
Sy (it (Nsod G pd ol 0ge sl < JPA yiie
ol L8y 9 63, B0ke (Bl )Ly Lo Seslatwlegu
0Dy A (513 8 /Y o /8 ey an LS Sl
Ol S odilgus () yito 4 0l (LS e S5 (9]
Ao ¥0 g ol (Bl LB, jite dlym (b 00 (i
FSe gt (V1) A8 (o0 (i i |y e (] Sy
JLsdyd JS=b an jp) Sl lie pae () )3 48 wload
>Nl a8l s 5002y 50 2Ll L alo o - Lt
B )l JSdie £589 5| J8 Jgeme y9bo a9 as ploxl
sl Gl S 4 SolSin (o imen A3 el pLosl
@b)loid S92y i i e (F0) Al |y adslie (Ul
=2l L)ty 59l |y bl lojlow (s 9 090

A8 o il
abaly Glyse 2l gk mols am daag L Lok
5 Slojlw (Sl glajlid) (s (i Ly ) S
Slaplejlus 4ol 9,8 (e 4SSl ) Jlad (Sogd
bouiiins 4" (Su3d g (aome Ol b Elol b (o) 5 (olles
et Slald Mo Ly ol Lyl 3 jotS il L
(03y Sl pedlb g o sLabjpel 5 ) So sl Jlisl
Lmjye 53 (G ygps (slowog)S g ()l Glods Ly apelse
5= b Loy 5 Lo )S) Joaos J B (slyn 9 O Jos
OhLas] Ga sl 395 9 Slygiwd (199 (e dds by
Ol VL) adgoee j5—al plosl (39— (g 5 (3 4
ol yof g alline jo-bo dy (5550 4y plAS 2 Wil a2 lge
39— 8 i glagis Lo |y bglejlow aseSil (L)l
5y 4 9y Slojlow (Sl glaylidy Ly mp a5 i
ol LS ey 5 o8 ple 4 (bl S e
3L 059 el sl 03)9-3 0,5 (LIS IS (Sl co M L bogiine
Oy L 3gdioe el 99 62y sl S d p )
ErSmig 9 5 msS sl ] 4058 (0l 51 Sae > L il
PSSy S 4o Gl S ool gl il
oy S S Al o 5 s ety 23,8 o,
P gy 690 5 ALl pre gyl S pnen



http://dx.doi.org/10.29252/npwjm.9.30.61
http://npwjm.ajaums.ac.ir/article-1-703-fa.html

[ Downloaded from npwjm.gjaums.ac.ir on 2025-07-13 ]

[ DOI: 10.29252/npwjm.9.30.61 ]

£

Sciences toward the idealistic management model.
2019; Ebnesina 21(2): 41-52. [Persian]

13. Farsi F, Rajai N. Exploring the management com-
petencies and experiences of healthcare Providers to
reduce casualties and injuries to veterans during the
Iran-Iraq war: A qualitative study. Iranian Journal of
War and Public Health; 2019;11(4):233-244. [Per-
sian]

14 Nazari R, Ghasemi H, Sohrabi Z. The relationship
between communication skills, leadership styles and
culture and the effectiveness of managers in sports
organizations: structural equation modeling. JSMB.
2016, 21: 102-93. [Persian]

15. Bass, BM. Leadership and performance beyond
expectations. 1985,Free Press, NY.

16. Radi Afsouran N, Parsa A, Mohammad Shafie
M, Dehdashti M .The study of simple and multiple
relationships between emotional intelligence and the
styles of leadership (Transformational, transactional
and laissez-faire styles). Journal of Instruction and
Evaluation. 2014; 7(27):117-135. [Persian]

17. Mirkamali SM, Choupani H. An investigation
the relationship between transformational leadership
and organizational innovation in insurance company,
Quarterly Sanaat-E-Bimeh, 2011; 26(3): 155-181.
18. Abdollahi M, Pirzad A, Ravanbakhsh M, Shirka-
vand N. Relationship between management styles
and social capital with social adjustment of manag-
ers. Journal of Social Psychology. 2016; 4(39): 1-12.
[Persian]

19. DuBrin AJ. Leadership, Research Finding, Prac-
tice, and skills, (7th Ed). 2013, South-Western, Cen-
gage Learning.

20. Mogul AR. Transformational leadership and
measurement tools (MLQ). Quarterly Management
Studies, 2004; 44 & 43: 121-95.

21. Karaminia R, Salimi SH, Amini A. Relation be-
tween leadership style and organizational culture and
commitment in military forces. Mil Med. 2010; 12
(2): 65-70.

22. Atashzadeh Shoorideh F, Afshar A, Naderi M,
Alavi majd H. Correlation of head nurses’ leadership
style from nurses’ perspective and nurses’ job stress.
JHPM. 2015; 4 (1):72-79. [Persian]

23. Salem EBS. Transformational leadership: Rela-
tionship to job stress and job burnout in five-star ho-
tels. Tourism and Hospitality Research. 2015; 15(4):

&lo
1. Maslach C, Jackson, SE. The measurement of ex-
perienced burnout. Journal of Occupational Behav-
ior, 1981; 2(2), 99-113.
2. Maslach C, Schaufeli W, Liter MP. Job burnout
Annual. Review of Psychology. 2001; 52:397-422.
3. Aguayo R, Vargas, C, de la Fuente E I, Lozano
LM. A meta-analytic reliability generalization study
of the Maslach Burnout Inventory. Int J Clin Hlth
Psyc, 2011; 11(2), 343-361.
4. Gadermann AM, Engel CC, Naifeh JA, Nock MK,
Petukhova M, et al. Prevalence of DSM-IV major
depression among US military personnel: meta-anal-
ysis and simulation. Mil Med. 2012; 177(8):47-56.
5. Bashir N, Long CS. The relationship between
training and organizational commitment among
academicians in Malaysia. Journal of Management
Development, 2015; 31(51): 5229-11.
6. Thau S, Bennett RJ, Mitchell MS, Beth Marrs
M. How management style moderates the relation-
ship between abusive supervision and workplace
deviance: An uncertainty management theory per-
spective. Organ Behav Hum Decis Process, 2009;
108(1):79-92.
7. Gol Mimi M, Fayyaz M. Explaining the mediat-
ing role of organizational commitment in relation to
quality of work life and deviant behaviors professors
and commanders of the University of Marine Scienc-
es Expedition to the Navy. Marine Science Education
Journal, 2018; 15: 76-92.
8. Hoseini M, Ebadi M, Farsi Z. The effect of ethi-
cal motivational program on nurses’ moral courage
in Mashhad’s military hospitals. ] Mil Med. 2019; 21
(4):410-417. [Persian]
9. Fishbein DH, Herman-Stahl M, Eldreth D, Pas-
chall MJ, Hyde C, Hubal R, et al. Mediators of the
stress-substance-use relationship in urban male ado-
lescents. Prev Sci. 2006; 7(2):113-26.
10. Auerbach SM, Quick BG, Pegg PO. General job
stress and job-specific stress in juvenile correctional
officers. J Crim Justice, 2003; 31(1): 25-36.
11. Keats PA. Soldiers working internationally: im-
pacts of masculinity, military culture, and operational
stress on cross-cultural adaptation. Int J Adv Coun-
sell, 2010; 32(4): 290-303.
12.Farsi Z, Sajadi SA, Dormanesh D, Beheshtifar M.
The students’ attitude of Aja University of Medical


http://dx.doi.org/10.29252/npwjm.9.30.61
http://npwjm.ajaums.ac.ir/article-1-703-fa.html

[ Downloaded from npwjm.gjaums.ac.ir on 2025-07-13 ]

[ DOI: 10.29252/npwjm.9.30.61 ]

o Juo /WY e o [y 3 Sy g )iy dolilad

35. Arokiasamy Abdullah AGK, Ismail A. Correla-
tion between cultural perceptions, leadership style
and ICT usage by school principals in Malaysia”.
Procedia Soc Behav Sci, 2015; 176: 319-332.

36. Hemmat panah A, Mehdad A, Farsi Z. The effect
of perceived adherence to psychological contract on
citizenship performance among employees of an in-
dustrial company: Mediating role of organizational
loyalty. 2018; 19(1): 18-25.

37. Zopiatis, A. Constanti, P.(2010), “Leadership
styles and burnout: is there an association?” , Inter-
national Journal of Contemporary Hospitality Man-
agement, Vol. 22, No. 3, pp. 300-320.

38. Kanste, O., Kyngas, H., Nikkila, J. The relation-
ship between multidimensional leadership and burn-
out among nursing staff. Journal of Nursing Manage-
ment. 2007, 15: 731-739.

39. Khorasani Toroghi H, Rahimnia F, Malekzadeh
Gh, Mortazavi S. Relationship between Abusive
Leadership Style and Deviant Behavior (Case Study:
Sport and Youth Organizations of Northern Kho-
rasan). Journal of Human Resource Management in
Sport. 2018, 5(1): 133 -146.

40. Sosik JJ, Jung DI. Full range leadership develop-
ment: pathways for people, profit and planet, 2010,
Taylor & Francis.

240-253.

24. Abdullah NAC, Balakrishnan T. The Mediating
Impact of Occupational Stress on Leadership Style
and Job Performance. Sains Humanika, 2016; 8: 4-2.
25. Doremami F. Relationship between leadership
style and communication skills of managers with
mental health of employees. Journal of Police medi-
cine. 2012; 1(1): 20-25. [Persian]

26. Ziaei MS, Nargessian J. Study of transforma-
tional leadership style and reduction of job burn-outs
among library staff in Tehran Shahid Beheshti Uni-
versity. Journal of Academic Librarianship and Infor-
mation Research, 2010; 52 (44):13-33. [Persian]
27. Kahn RL, Wolfe DM, Quinn RP, Snoek DJ,
Rosenthal R. Organizational stresses. New York:
John Willey, 1964: 424-425.

28. Golparvar M, Nayeri SH. Correlation of organ-
izational, ethical and moral-based leadership values
with job stress and emotional exhaustion among em-
ployees of Zoobahan stock company. Quarterly Jour-
nal of Career & Organizational Counseling, 2011,
2(5): 71-92. [Persian]

29. Bennett RJ, Robinson SL. Development of a
Measure of Workplace Deviance. J Appl Psychol,
2000; 85(3): 349-360.

30. Garcia-Morales VJ, Jiménez-Barrionuevo MM,
Gutiérrez-Gutiérrez L. Transformational leadership
influence on organizational performance through
organizational learning and innovation. J Bus Res,
2012; 65(7):1040-1050.

31.Salem I, Kattara H. Transformational leadership:
Relationship to job stress and job burnout in five-star
hotels. Tourism and Hospitality Research. 2015, 0(0)
1-14.

32.Chunli Liu, Siqi Liu, Shihan Yang, and Hui Wu.
Association between transformational leadership
and occupational burnout and the mediating effects
of psychological empowerment in this relationship
among CDC employees: a cross-sectional study. Psy-
chol Res Behav Manag. 2019; 12: 437-446.
33.George B.The effect of leadership styles on job
stress related peresenteeism. Thesis, Degree master,
University of Pretoria. 2013

34. Anderson MH, Sun PY. The downside of trans-
formational leadership when encouraging followers
to network. The Leadership Quarterly, 2015; 5(4),
22-34


http://dx.doi.org/10.29252/npwjm.9.30.61
http://npwjm.ajaums.ac.ir/article-1-703-fa.html

A

[ £T-20-G20z uo JrJe'swrefe w mdu wo.y pepeojumo( |

[ T9'0g6'wimdureszez 0T -10a ]


http://dx.doi.org/10.29252/npwjm.9.30.61
http://npwjm.ajaums.ac.ir/article-1-703-fa.html
http://www.tcpdf.org

