[ Downloaded from npwjm.ajaums.ac.ir on 2026-01-02 ]

IWAY Jlw 30 ()l s e (ool cdiien (g (b jlows 30 JELi (] jliw gy ( Ard o by (o sy

'ol) (9290 duxw “69“"’9"’ Sl Odurw

el cetlnge o) e sy o) ol IS =Y lilya3 Al oy 5 olotel eeilags ool e oo yd (6 486 y3 syl Ll IS 5 (5 by ol 50

Jstns odiin g8yl eyl pes 5 Lo yo g

Gon b anlllae l el 1 ol (6,5 05 o il )58 130 5 e olse 31 o5 (i ol tdodio
O e ool ciiie (sla b Lo 50 Jels oty 30 ()T 0 e Jeloe g (i ol i Craens

b lewlon po Jels (lliw s (59, (srbabe Sjg0 41 5 035 (Ll sinosi g8 5] pol> anlllas )5 (g,
D9 (65 Al SB9) 9 (S o g, 4 b (i Lol Bl el oo plonil 5 e (oollas e
dolidion yy i g ol 0 DleMbl 6551 5,5 Il ailazd 5 | 8 aslllas s ja0 125 )+ + e gomme 4 055 00l  Solas
Sgr by Ll cols o lailiwl deliies 5 9 S35 500 el

8 g oo 3V OFN A (Sila b sy i Sl £gammo 10 a5 ol Lt dalllas gl sl azily sl acdly
§ oiatsl, s Cyima bl o VOIFF ihigy olse (5uSileo 5 YAIDO 550l Lol (puSiloo 5l
g1 350uss g 39h> 4 bgy yo (g1l (1 51eS 5 IS )0 Cedgias il

bl g o AllS adge as 3oy 9 (ali8l 09 g3 a3 B3 (i ol ggeime 316 S A g oy
A3l ee LSS o Sl 35y o Wlgi co 28 DUl slmyl 5 157 5w

alio oleMb

dlogg
gy allie

Ao azesy ;U
V1Y o 5
VIVYIAY: Sl ey
5l wals
Frbesls,

(53] Jelge

e Jelge

REP

: J [renv Y RVWt
EMAIL:

s.movahedirad@gmail.com

kS 539] ol s gl STym S IS i ol 55008k oo
Sl 4y am g g ol anles ol les Suls U culed 4o g 0ad 4l wleas
23 (oo St )l 1) (Sl g (Sl e GBS 05,5 (0255
)5A‘Z/\’ Lzﬁ..Su’));)o ‘5~>wl ubhﬁu]; O.XQ.CAJ‘;AB'{—M Sleas
Slesdlre kS pl i 098 o0 ol )l Jags oy g (Sl
Cels walyS Gl b Slass gl g 4y (S (69L e 4 (LAl
)
SWM‘OMGAM))JGMCJLKILEA)QU‘)LHM)JGLJ_.JMLA)
cand S Loz delndl Loyl ol IS el 055 (o 30 K
SOy ulobadel ans s Gusidoged ;o cand 5 ol fogeds
L aS Widgd 0Ll iSS (sl ay 095 aalllas o )] Se 5 LS (A) 5905
S g )5 Jame o) 095 (S5 5l sot Ceod )Ly a5l ax g
Ol 9t (oo (i (T (B 0 piien i3S e (Slite LS
(Do)l g liwp sl ol o il coaS 5 godlo s Slalius

1-Abraham Harold Maslow .
2-Frederick Herzberg .
3-John Adams .

4-Victor .

\AY

doddo

e b lojls 13 gl 5 i i gl Lole oy s ol sulio
03I (sl g & ltslojls & S g g G it ol
F byt cols ) anily oo le losle jo —i5u Slodes o
gl el 00l i e lalllas .5 J35 o 15 o lojlus (sl e
Olojbo 4 S JUS IS (55905 (559 0 100 (I3 oen Jlge S (a2
GBS S 5 i Galiflg I e a4y (T (o 5 sl
weg) oo Vb o DlbLS sl S Joes jo Slowdl g g5 L,
9 b Zold;  yige Jelse aie) 10 (Vo) Sl SIS &y aBDle g 5iie
018 (5 09,5 99 0 AT 3l 092 (AliSee (sla (5955 ol 3l A
1230 (o0 P59 (i Suld) lyine 4 45 Slgiome ()95 A0S
A58 y5ely ol anl b aS ol d 5,565 5 S p3 5 glile (595 Je
05 605 9 o mly (FeF)T95Sg o Tralol (6955 e 1o (o 13
ol el S50 (65955 (Jads Lold) (qu) p yo Sl 3550 (5955
Jols a8 (dlage Jolge oy (oo am 50 sl (Jid cals) (5595 (0
Luly ) ooy poo (B Joo S92 Sl Az g Sl (arzme sl (S
Wil 45 (L8550 Jelge 5 ol ()1 (sl CaaBge g Ll L o608
) 5 Sagfane Syl 4 oS Coenl i i S (glsione 5 g 4
O) 2l oo

e o 45 (gl Ay Coenl e 4y Gloyo 5 (SBlage gl (ol
955 g amalz )3 (glofig ol Slai s eage p yloyd g adlpe (6Kl

AV Lo [ pgs Jlo/ ey ojlods [ o5, ;0 Sy g L aslilad


http://npwjm.ajaums.ac.ir/article-1-215-fa.html

[ Downloaded from npwjm.ajaums.ac.ir on 2026-01-02 ]

M';’oéul.»am\ o)Lo.&Js..\;?

i lyl3 | e sl o £
el Al ©) jpes
AR} vY >
2V YV vo-m
- N Yo -va -
ARy Yy fo-fo
2YA YA eibead
75 A SA e 398 ez
7% ¥ e
Y Yt Vol e
Z\A VA o= &l sl
AL YV Wo-v-
2 M Hacgie

else eSile 5 YAIDD 55 Lolge oy Sileo (VOFN £ F1/-+)
(¥ ojlests Jgiz) o5 VOIS _tlags
g Jolge g (o 33l Jalgs o i oLy (5oSilaa:Y 0lands Jguior

Hro Syl SSilee
£/ VOFN A N 3
VO/O) YAIOO e 3551 ol ge
YIV§ Yo/sf il Jolge

9,90 QS 0,8 es 2 Sge (Sl Jalge Comdg jlg g ¥ Jgur 50
S joiwd g Bei> Jole 90 aslllas 3,50 LSS (gly el oo 3l f aslllas
Fe =i Jelse (n peallisiz (il sblie o el 5 il
ol Leid ¥ oo o lo andly pioran idgy Jad culs ) g0 Sles
Sl b g3 157 15090 aBle 050 ¢ ,15 j0 Codstunns ulua] Jule g0 aS
Ol IV 525 (S Hlai jfings & Slae 2 g0 (255l Jalge o
ol (Jrl colo 1Y g g (Jai cols, 1OV YU Je i cols,

() o lads Jloge0) aisls

Jod 5l gaso culs)y oyl jwo— Y Hlog0d

Wo sl Syl Qs 0¥

AV Lo [ pgs Jlo/ ey o)l [ o5, ;0 Sy g L aslilad

90l Slos 3STre 53 Shliw ool Sleplinn loc > aSl 4 Zulie b
koo (gl 55 SV g 5 40l (5l L Billao cdnls sl (s o polos
S il by it Ji s i o gelac ol 55
Sy 5o B 5 (o g A5 S By s 655 000 55 ) (gl (S
1 ool (6l s 5 sy i ol 45 Cd il a5
255 8 2l 990 Sloj calire aboli

olas )| g rol38l el by b Jlows 5o ol 5 Jxd colsy olidlasl >
oy Sleas Sl Ghlan Colo) Coled 19 599,5 oo Sloyd Slwas
525 a9 o5 ilien sl gy 15 b At o Sty
cals lads cols ) daliion 3l eS wl o plogl i Lo (LSS
el 5 it by o mens B b axlllas ! ecans o0y osliciud
O e ol e sl liw Lo jo Jels Ql)t;wﬁ)odjﬁ)jy
RO e

SRty

P rhie Oy a9 0Bl (o (LS - oy 40 5] pol iaghy
15 sl Gliwlos 53 Jold by 5185 Ve e (59) 2 VTAY Jow
g2 00l (Bolal O g (5 5 Wged (B9, SEF Djpe G5 B
gy 999 Jlow S 5l Gt S 4 Jleil anlllas &y 959 (sl Lo 3
Cole ) hogh 0 @I ysled ads . 7 asdllas 5l gols B4 > b
arlsz dile yore SleMbl alS as" ws0 5 rf)l‘“ Sy sasly 4y g0y
b dsliin sl (6 LB g Al LIS Gabzs ool o 8 00 g aile
&z 9 & b Gl jlony by )5 Joe 10 9 (o)1 ilizes slo i
S 6)3—‘

ey ol 01,81 L1 ,F 900 culeMbol daliiins o Jolis b o0ls (5910 ,57 13l
il s cgloy o lastiwlasbizos g )15 adsle g S asd s i
0y ST 4y oas ploeil LB liass o el i sy SLL 5 25, 05
() og

ol dalicdin s el oy 420 anlitinn p ol JLiiel 55 gy ool o
YF Jolis 5 ol oads aps S0 Jle 50 (g5 LlE o iy Ja i
Folse 5 (S9° Jolse) (55551 Jlge 5log ) 93 00 5 y0 a5 ol & Le
955l Jolge @y by ye VW Y il ol o0 ((Sg 5 Jolse) (Sl
el a5 Loy o Y5 5 VA Ll 5 0" oo ity gl olomg) a5 e
5 e Sl i 45 o g

Sl o0 TF 0 0 (0 yeS 9 VOV (lidie 0l 53 00 S 0 0 (e
79 05 e 5 ¥l el o 3 550 il € g0 S
ddlao ( iaS ) Az 1) 00l (0 e Y U ) Sl e gu B aid
FY) ol cols) mhaw ¥ oo be ools ggame j0 (Cidlgo cp it Va0
YU ol €OV T = VAR) G ol w(PF = VY9) Lagio ol (Y5 —
Golel oo g 4300 (gl o ools s g 0 gaiy 4zl (VA = YOY)
250,5 SPSSIA Jl58l s 5o g

o axily

S50 Lo diged 2STaS w0 (i3 gl il Jol> sls 4l
S 09,5 3 (70+) aslllan 590 ol 8l iy B50gr 5 UFY) il
axlllae s yg0 SIS s (1S s a0 5l aitls 8 JLu e — ¥4
Sy ghyls b ZYA s als Jlo Vel eS8 ailw (YY)
5 os BUI ol B9 5 5 )b s b (e s il (Hans
oot Jpim)siogs bstes

\AY


http://npwjm.ajaums.ac.ir/article-1-215-fa.html

[ Downloaded from npwjm.ajaums.ac.ir on 2026-01-02 ]

(bl Jolge 51 Sy p 4y g Silio ¥ 05led Sz

5 EINCEW ilagy Jelss
\ oY il (g0 Ao 4Bl o (Son 4y
Y DA )0 sl dlidle L 6 Sam o b o Sam
Y INERE Ao (oo s diuslls (60,81, 055 p e
¥ VY o ool)] 555 e o
I\ YIeY Sl (295 e o i
4 \rid1 QB3 oo 55 wilolgiig 4 e bp s
v ¥I¥A e
A m 35 oo phoci oo j5b 221, 33 Sl ol o ol g
a fIYY WS oo Culem e 3l p e
\. - Ng (o ek (9257 4 N o che a3 5 Lanes )
M Yo ol gy e o ol o i I
v AR O I WO PN CNNC
W Yoo o ids L5 o ey Lo
K Y/¥- S oo il o Jomm ol
B Y- s o, IS L o5 bl
P Y% ol i il 5o Jlin Blin o ol 55 Ll
Y, 5 o ), g |
A Y/FF o o by
1 o S o calor 0§l pyps

Caloads ,SIV ST e (Kl solod 9o VU Y 5l el 00g0ee

3 Jolge 51 5» 4y 9 (Sl :F o)led Jgur

4 Ol pod paSleo o p5Sl Jolge
\ ZIV - lgiame 993 W 5 157 JLS 5o
Y AR it 22|y 020 (o ploml o9 ) oI5 aS oyl ]
Y ING polsodge p (53l Codgiums 095 Jad JUS o
¥ NE £ e o plad ol )0 Sodgius (el |
o oFY o2 (o el O3 1) 0 1S A gS co ol Ko
5 ofY o2 oo ploml Codboo L) o157 (oS o ]
Y R o2 o0 plol Cudibea L) JSio iyl

A oY - 055 g0 I &y 150 a5 ol (5550 pissg
3 FIAA pr e i pls g5 )

\. fITA it 1995 (glabaxMe JlE (615 puenal D508 3l 057 0
X /¥4 Sl Sl g > s olas
VY s oS (o0 Sl g g odbge ulusl )5 50
i YYD el Yl (B oo B olad )
\f YNy o5 o0 S i ploile (nl 1345 05 (oo b
VO ¥/aA Sl i3 Euls) a5 Bl ol 0280
\7 viry £ o0 a9 ) sllao (ol il LS 5
VY AAR 398 (o0 (S19)8 o S o

\AO

Cewloals SV Sl e . Sloe slad googs YUY 51l jad 00ga0es @

AV Lo [ pgs Jlo/ ey ojlods [ o5, ;0 Sy g L aslilad


http://npwjm.ajaums.ac.ir/article-1-215-fa.html

[ Downloaded from npwjm.ajaums.ac.ir on 2026-01-02 ]

Ok ) e 5 8 lelos ¢ 8L o Goi> Sl o @) ()l (LS
(V) d55g03

i sla 03 a5 3 525 5 5 518 lallan 5 ot ol
Wiged Hlgie ay el (Eogh pl guli b sod (5350 Ula lojlw 3o
Sy aS ol LS YYAT Lo jo oo lop Liwghs 5l ol sla axdly
b Sl el LS (A a8 S (el jeitss g 39
e i g o5 (6,500 asllas 1o (VW) Jigs oS inl33l o
ot olse (e 3 00 5 o Jale e plndl e 5 (53998 0]
ol s in i 25,50 8ol 5 Jle (05 o e 4 s 5
5 B9 Jale ds (13938 0 VAP Jlo 10 )8 some g (qund) anlllae (VA)
o o 11 58,5 15 sl i Ll 5 i ol B 5Ll
590 0 laallas ;o cizmen (V) 8,8 (555 (LS )5 (55551 50 vge
Caloy 13 ax (n et Olsie a1y Sjeiss ele s ol olyg sy
LU g nl 0 Deizmen (V) Sl 035 Hlgie by (i
5 ez (e i (i 057 (S35 900 (6l peiite (e 5 obine
P > /) i osabive i culd, s b oS il

abadlos | el O )le a5 0y placysgase glls asllas (pl oles o
CE Wdzgi (g Dl (oMbl &l gz Fases by 5l S o5
G093 4 st o5 9 DYlgw s Gy 50 adlllas 3,50 (LSS alog>
S 445 Lo il ol pte Bt SIS 5 Slae s 5 051
Ot rten blye 9 B9io 5 el i 5 Ol Sules Jale 9 aslllas cnf o
Sl lgne didg il o (Jid (ulo )b Sge (il Jlse
55390 ity s o IS i ol ) el e
3 g yoxie lilews 5l Eldl e Sloas sl 4 Coles o U ases 8
i) 8 (gl 51 o5 il oIS i 5 IS s il e
ol ecamlin L gl Jasiasd slomyl g oy oot S 5 5 p90,02
ly (Bl DDl 5 Sl sloml e 5 32945 conlio (Sl s
035 ()13 Shos Sgags 5 (it Culs) Salil 4 oie W3 e LSS
(S0 ya8 g S5

ol g o9 5 15 0 oy 5l Sl 5 iy
Gl e plo s lnl (Dl (6902 (25)] (S S955 Dlas® 5
oS5 a8 (S0 b5 (o590l Uyl g 5 S0 ] izmam o s
098 oo )l w05 sk e la gy

1-Arch .
2-Greatz .
3-Willem

AV Lo [ pgs Jlo/ ey o)l [ o5, ;0 Sy g L aslilad

Al g o o 457 3 Gl (g (Snred () 2 3l Jol> gl
Ot Oomizmad P> o105 g7y (s obime abaly L cyls, b oS
S i 3 0 i el 5, SIS i ol 5 555 Jobe
W5 50 cdgtun (ules! Jole cr cpl j0 a5 (@ =+/AY P o+ V)5 )b
Syl as colo, Ll bl s ey

55 S5y Joline L iS5 Lo b 5 oy Jslse oy
(ko) (yo5Sns 90 ds dbaly sl g 8k 5l (0= /48 5> P o/ +1)
sobo b cslagy Jolse plas 158 YL L aS coul cire cpl 4y ol oo
bl op i 05etd g B9i> Jole (m 0nl 0 il (o0 01 (LSS
Sl i yla L],

S o5 Az Ex

a0 ol (b Cols ) gaemxe joaS ol L axlllae ol slo 4l
ora> o i len o Jeli liliw a4y coed Jad ey cs
VWA s 55 (S 5o i b b azdly ol s el (S0
S5 Gawge g sle 4Bl b iesh ol slo aidl (VY) o)y Slysran
Egliie wlgs oo (3] e 45 ity e guncad o ol VWA Ly 0 a5
Jole g0 axllas ol 50 (VY) il ighy od colsy o 5l og
Foo Sl Jlse o yogen s 5 398> 9 Gl i g e Cules
9<ald) pilanl g )5 30 Colgtune ol Jole 90 9 ik (Lol »
P9y g Sl Zald) i Hge (L85 el (e )5 )0 ol
& Mk 5 32995 Sl 5, 5 Ll 05 late (Sle> o
OOl Ay (V) 09 s ol g (o385l Lial3l as i wlgiee o]
o055 e2lyd Ll g olazel jolad o gl glosal ol 8l ey fyoles 3] el 3
s 2le (S (Sod o5, a8 50 oL Sl S0 0 5 50,
5 S oo el SIS (rs culs) sl enbia Sl i oS
L1y ogs 570,518 noe Cole 9,50 (S aziliz wiakins 55 5
S Zaloy 5 ) Ly Sgute ge g i oo plowl (55508 (S0
5 s 5| SIS oS il 1 5 i Ulio g s abags S ¥lgus gl
B 5ol gy Jlge 4y 095 Dlidiznd (5 o0y 0gy (216 093 sLlje
St cols) p el 5 ge Glore 4 15 Larmee Ll L g 0pet g
sola )b i 095 dslllas 1o Ko diiez g 5500l (10) g5 0L

\lY4


http://npwjm.ajaums.ac.ir/article-1-215-fa.html

[ Downloaded from npwjm.ajaums.ac.ir on 2026-01-02 ]

Referencess

)Nasiripour AA, et al. Effective Factors On Staffs’ Job Satisfaction Based On Herzberg
Theory In Qazvin Teaching Hospitals. Journal of payavard salamat 2014; 7(4):354-365.
2)ForouzanfarMM, et al. Emergency nurses job satisfaction and its determinants in the
Hospitals of Shahid Beheshti University of Medical Sciences. Journal of shahid beheshti
faculty of nursing and midwifery 2013; 23(8): 10-14.

3)Wild P, Parsons V, Dietz E. Nurse practitioner’s characteristics and job satisfaction. J
Am Acad Nurse Pract 2006; 18(11): 544-9.

4)Cain JM, Schulkin J,Parisi V, Power ML, Holzman GB, Williams S. Effects of
perceptions and mentorship on pursuing a career in academic medicine in obstetrics and
gynecology. Acad Med 2001; 76(6): 628-34.

5)Rabins EP. Organization behavior, concepts, theories and applications. Translated By:
Parsaian A, Erabi M. Vol 1.Tehran:Cultural and Research Office Publications; 1998
6)Schiestel C. Job satisfaction among Arizona adult nurse practitioners. J Am Acad Nurse
Pract 2007; 19(1): 30-4.

7)Heydari A, Mazloum SR, Moonaghi HK, Mojalli M, Shahidi LH, AreshtanabHN.
Educational challenges ahead of nursing from the perspective of faculty members of
Mashhad University of Medical Sciences. Journal of Advances in Medical Education &
Professionalism 25-8 :(4)1 ;2013. [Persian].

8)Monjamed Z, Ghorbani T, Mostofian,Oveysipoor R, NakhostPandi S, Mahmody
M.[Evaluation of job satisfaction in nursing groupin Educational and cure centers in
whole countery]. Hayat 48-39 :(23)10 ;2003.[Article in Persian].

9)Kohestani HR, Baghchechi N, AbedSacedilh, Chezelbash A, AlaviMajd.
[Determiningthe association between low back pain and occupational stress in nurses.
Journal of Arak University of Medical Sciences (Rahavard-e-Danesh) 81-73 :(3)9 ;2006.
[Article in Persian].

10)Rasoli Z, Eslamy R. Survey of relationship between job satisfaction and personality
type with mental health in army ground Personnel. J Army Univ Med Sci. 2013 July; 11
(2): 96-101. [Article in Persian].

11)Asgari M, Rafat A, Rashedi V. Influence factors in job satisfaction of operation

VAV

room technician in the Hospitals of Hamedan University of Medical Sciences; Pajouhan
scientific Journal 40-37 :(1)11 ;2012.[Article in Persian].

12)Moosavitabar SY, Rahmani R, SiratiNayyer M, Abbas Zadeh Z. Influence factors in
job satisfaction of nurses in the selected military and civil hospital in Tehran; Journal of
nurse and physician within war40-34 :(23,24)3 ;2013..[Article in Persian].

13)Mohsen PL, Navipour H, Ahmadi F. The effect of participative management based
on quality circles on nurse’s job satisfaction in the point of Herzberg. Journal of army
university of medical sciences of the iran193-185 :(2)3 ;2005.[Article in Persian].
14)Arch M, Greatz B. Work satisfaction unionism and militancy amongst nurses.
Community Health Student 1989, 13(2):177-85.

15)Ranjbar M, VahidShahi K. [Effective Factors on Faculty Members® Job Satisfaction
in Mazandaran University of Medical Sciences, School of Medicin, 2006]. Strides in
Development of Medical Education 9-92:(2)4 ;2007.[Article in Persian].

16)Shadpoor k, Jamshibeigi A. A method for determination of job satisfaction among
staff. Procecding of 1st National Research in Health Khorasan Medical Siences University
1997; Mashhd, Iran.

17)Yazdanpanah B, Pourdanesh F, Safari M, Rezace M, Afshun E, Ostvar R, et al.
Factors affecting themotivations of the staff of Yasuj University of Medical Sciences
from the point of view of the managersand the staff. Armaghane Danesh :(31)8 ;2004
20-1. [Article in Persian].

18)Bakhshi Ali Abad H, Noruzi D &Hosseini ZS.Effective factors on job motivation
in Academic members of Rafsanjan medical university. Iranian Journal of Medical
Education 41-33 :(2)4 ;2004. [Articlein Persian].

19)Raeesi R &Mohebbifar R. Job motivation from the employees and manager's point of
view in teaching hospitals affiliated to Qazvin university of medical science. The Journal
of Qazvin University of Medical Science and Health Services 8-101 :(1)10;2006. [Article
in Persian].

20)Willem A, et al. Impact of organizational structure on nurses’ job satisfaction:
A questionnaire survey”. International Journal of Nursing studies 2007; 44 (6):

1011-1020.

AV Lo [ pgs Jlo/ ey ojlods [ o5, ;0 Sy g L aslilad


http://npwjm.ajaums.ac.ir/article-1-215-fa.html

[ Downloaded from npwjm.ajaums.ac.ir on 2026-01-02 ]

The study of job satisfaction among nurses in Tehran military hospitals in 2014
Saeideh Sadat Mousavi (MSc), Saeid Movahedi Rad (MSc)*

Abstract

Introduction: Job satisfaction and its effective factors is an important issue in productivity organization. The main purpose of this study is
evaluation of Job satisfaction and its effective factors In Tehran selected military hospitals.

Methods: This study was cross sectional, and nurses in selected hospitals of Tehran’s military. The hospitals are selected by non-random
and sampling method was simple random. The total of100 patients were studied. In this study, Dunnett job satisfaction and demographic
questionnaire was used to evaluate.

Results: The findings showed that overall job satisfaction of nurses with an average of 154/ 19 is good. Motivational factors mean78/55 and
hygiene factors mean was 75/64.The greatest level of satisfaction was responsibility in work with relationship with co-workers and the lowest
level of satisfaction was related to salary.

Conclusion: Overall, Job satisfaction was good. Increasing salaries, job difficulty benefits, on time payment and providing welfare facilities
can be effective in improving employee performance.

Keywords: Job satisfaction, Motivationalfactors, Hygienefactors, Military nurse

* Corresponding author: Department of nursing, Military health and medicine organization of NEZAJA, Tehran, Iran. Email: s.movahedirad@

gmail.com

AV Lo [ pgs Jlo/ ey o)l [ o5, ;0 Sy g L aslilad A


http://npwjm.ajaums.ac.ir/article-1-215-fa.html
http://www.tcpdf.org

